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ABSTRACT

In the ever-changing business environment, whickepanany new challenges for organizations in tesfns
managing a talented pool of employees, it is aerthat organizations have to change their poligieact with the
expectations of its employees and its competitdiisen it comes to employee retention, the predontifzantor is ensuring

them with an environment which assures quality oflwife.

Quality of work life consists of opportunities factive involvement in group working arrangementgblem

solving that are of mutual benefit to employeeseamployer, based on lab our management co-operation

Accordingly, the rising number of two-income is diigiening the concern for employees’ Quality of wdfé.
Given that female participation at work is increasiit is apparent that males and females indepelydeill need to take
care of both work and home. Therefore, quality affkvExperience rather than per became the focustehtion and

workspace wellness is crucial in promoting Healtlwerking environment

In the Indian context except some market leadeshicips towards quality of work life are seen amightmare
and are least bothered as well. After assessingt#ltas quo of the three sectors namely IT, Bankim) PSU companies,
the study was taken with the intention of measutirggeffectiveness of policies implemented by thag@nizations with
regard to quality of work life. The sample size @rivas taken for the study is 225, 75 respondeats €ach of the three

sectors were taken for the study. The study pexthiao companies in tamil nadu.

It was found that, most organizations need to berck with the standards of industry leaders inttadl three

sectors and their policies are obsolete, whichabe reframed for revival in the mindset of people
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